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Performance =
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“Th i d i th t“The curious paradox is that 
when I accept myself just as I 

am, then I can change.”

~ Carl Rogers~ Carl Rogers
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“I don’t want horses to work out 
of fear, but out of willingness. To 
destroy the willingness in a horse 

is a crazy, unforgiveable act.”

M t R b t~ Monty Roberts
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“Listening carefully, attentively, 
patiently, and deeply is the first 

work of coaching ”
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“Story takes you straight to the heart 
of your experience
and your emotions,

where truth and meaning
li iti t b di d ”
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“We must remember
hi i l h h h lthis simple truth: the human soul 

does not want to be fixed,
it wants simply to be

seen and heard.”

~ Parker Palmer
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and honor here? What do they value most?):
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Work Plan (How could coaching assist them to achieve their desired outcomes? 
Be specific as to the parameters of the coaching process.):
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